


	SCOTTISH EPISCOPAL CHURCH
DIOCESE OF BRECHIN
	CONFIDENTIAL
(when completed)

	APPLICATION FORM

	Please complete this application form as indicated. Additional information can be included on extra sheets if required. Please include a brief CV with this application to cover work history, qualifications, interests and other biographical information.
The information you supply in this application form will enable us to decide whether an interview will be mutually beneficial. It will also assist you in preparing for any interview that may take place.

	Application for the post of
	Priest in Charge of St Mary Magdalene, Dundee

	SECTION 1

	Title & Surname
	

	

	Christian names
	

	

	Address
	

	

	Home telephone number
	

	

	Mobile number
	

	

	E-mail
	

	

	Ordained deacon in the Diocese of
	
	In (year)
	

	

	Ordained priest in the Diocese of
	
	In (year)
	

	
	
	
	

	SECTION 2 
PERSON SPECIFICATION (Please refer to the ‘Job Description and Person Specification’ for this post. Please answer each question in no more 300 words)

	Motivation and Vision. Please state your reasons for applying for this specific post in the Scottish Episcopal Church and the Diocese of Brechin, based in the City of Dundee.
If you do NOT have a theology degree (as listed in the Person Specification) please outline the training and/or experience that you believe equips you for this ministry.


	Experience of strong liturgical leadership in a sacramental ministry context. Please give examples in your ministry where you led the liturgical and sacramental life of your church community.  What does this mean for you?


	Proven leadership and ability to work across diverse social backgrounds. Please give examples of pastoral community leadership from your ministry, including your approach to a range of social and other values within that community. 


	Experience/interest in urban and transitional ministry. Please discuss models for change and growth that could be used to help an urban church community develop, and any experience you have of working with such models in such contexts. 


	Skills in music, technology, and social media.  Please give examples of your experiences in these areas, in the context of church communities. Please also give examples of your interpersonal ‘style’ or approach in communication.


	Confidence in working collaboratively in a ministry setting. Please give examples of how you lead in a collaborative style, in church and/or secular settings. How would you anticipate leading the vestry and wider teams in this church?


	Refer to the section ‘Personal Qualities’. Please describe your response to the characteristics listed. Gives examples where you are able of your own qualities.


	SECTION 3 – OTHER INFORMATION
Is there any other information which you consider we should be aware of in connection with your application?


























	SECTION 4 – CONFIDENTIAL

	This section will be removed by the person administering the application process and will only be made available to the chair of the interview panel and the bishop.
If you are appointed to the post you will be asked to provide information about you and your family so you can receive appropriate pastoral care.
References:
Please give names, occupations and addresses (including e-mail if possible) of two persons to whom reference can be made. At least one should be a clergy colleague (not the bishop as their reference is sought as a matter of course) and one from a senior lay person – for example a current lay member of your church, a head teacher of the local school. Referees should have a detailed up-to-date knowledge of your work. Please obtain their permission. If you are a team vicar, priest-in-charge of a daughter church or assistant curate, you should give your team rector's or incumbent's name as a reference.

	

	

	

	We expect to take up references before interview. If you do not wish us to contact referees in advance, please note this by their names.

	Right to Work in the UK

	Please confirm that you have the right to work in the UK.  Yes/No (delete as applicable)
If you do not and you still wish to apply, please contact the office for a discussion on the process.

	Health and Disability:

	Please specify any special access requirements you may have in order to attend interview e.g. wheelchair access.

	

	Do you have any disabilities or health-related condition that would require adaptations to carry out functions that you perceive are intrinsic to the post? (See Ministry Profile/Person Specification for details.)

	




	SECTION 4 – CONFIDENTIAL INFORMATION (CONTINUED)

	Where did you hear of this post?

	

	I have read the Diocese of Brechin's Privacy Notice (Recruitment) and consent to the processing by the Diocese of Brechin and by the Charge in respect of which this application is made of the information contained in this form for any purpose in connection with my ministry or prospective ministry in the Scottish Episcopal Church or the administration of church affairs. 
I certify the information given in this application is correct. 
Submission of this form by electronically will be deemed to constitute the giving of the foregoing consent, confirmation and certification by the applicant.

	Signature
	
	Date
	

	NOTES:
It is important that this application form is completed by applicants.  A Curriculum Vitae is not an acceptable substitute.  If it is completed and submitted electronically a signed copy should either be scanned and emailed or be sent by post.  Please use black ink on hard copies of the form.
A confidential reference will also be requested from your diocesan bishop in addition to other references. Data Protection legislation applies to all references and commendations. 
It is Scottish Episcopal Church policy to apply for an enhanced disclosure check and appointment will be subject to a satisfactory check and PVG (Protection of Vulnerable Groups) Scheme Membership.
The priest is regarded as a charity trustee for the Charge under Scottish Charity legislation and will therefore be asked to sign a declaration confirming that he or she is not disqualified from so acting and an HM Revenue and Customs Declaration confirming that he or she is a ‘fit and proper person’.   Copies of such declarations are available at http://vestryresources.scotland.anglican.org/vestry-responsibilities-governance-accounting-and-charity-matters/
Travelling expenses and subsistence allowance will be allowed to candidates selected for interview.

	Closing date for applications
	10 July 26
	Please return to:
	Vestry Secretary Judey Struth
mrsecky@blueyonder.co.uk 

	Interviews will be held
	Towards end of July TBC
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